


















 
 

 



Annexure: AC (I) 

List of courses with credit assignment: 

S. 

No. 

Title of Short-Term Course  Diploma 

/Certificate  

Duration Credits 

Faculty of Agriculture 

1. Bio-pesticide 

Production Technology 

Diploma 1 Year 3+1=4 

2. Precision farming Diploma 1 Year 3+1=4 

3. Organic agriculture Diploma 1 Year 3+1=4 

4. Nursery Management Certificate 

course 

6 months 2+1=3 

5. Packaging Technology 

of  Fruits & Vegetables 

Certificate 

Course 

6 months 2+1=3 

6. Tea Plantation Management Certificate 

Course 

6 months 2+1=3 

7. Farm Machinery and its Maintenance Certificate 

Course 

1 year 3+1=4 

8. Agri Supply Chain Management Certificate 

Course 

6 months 2+1=3 

9. Biofertilizer Production for 

Entrepreneurship Development 

Certificate 

Course 

6 months 2+1=3 

10. Tractor Operator 

(Repairing & Maintenance) 

Short-Term 

training Course 

1 month 1+1=2 

11. Basics of 

Agricultural Chemicals 

Short-Term 

training Course 

1 month 1+1=2 

12. Waste 

Recycling and Vermicompost 

Production Technology 

Short-Term 

training Course 

1 month 1+1=2 

13. Honey 

Production Technology 

Short-Term 

training Course 

45 Days 1+1=2 

14. Mushroom Production 

Technology 

Short-Term 

training Course 

1 month 1+1=2 

15. Production Technology 

of High-Value 

Horticultural Crops 

Short-Term 

training Course 

1 month 1+1=2 

16. Roof Top Gardening Short-Term 

training Course 

45 Days 1+1=2 

Faculty of Community Science 

1. Nutrition and Dietetics Diploma 1 Year 3+1=4 

2. Apparel Designing Diploma 1 Year 3+1=4 

3. Interior Space 

Designing 

Diploma 1 Year 3+1=4 



4. Infant and Child 

Nutrition 

Certificate course 3 months 1+1=2 

5. Bakery & 

Confectionery Products 

Certificate course 6 months 2+1=3 

6. Hand printing of Textile Certificate course 6 months 2+1=3 

7. Garment Designing and 

Construction 

Certificate course 6 months 2+1=3 

8. Management of Early 

Childhood Care and Nursery School 

Education 

Certificate course 1 year 3+1=4 

9. Flower Arrangement for 

Various Occasions 

Short-term 

training course 

1 month 1+1=2 

10. Life 

skill education 

Short-term 

training course 

1 month 1+1=2 

 

 

Faculty of Veterinary Science 

1. Reproductive Biotechnology Diploma 1 year 3+1=4 

2. Small Animal Clinical Practice Diploma 1 year 3+1=4 

3. Bovine Infertility and its 

Management 

Diploma 1 year 3+1=4 

4. Dairy Farm Supervisor Certificate course 6 months 2+1=3 

5. Goat Farming Certificate course 3 months 1+1=2 

6. Pig Farming Certificate course 3 months 1+1=2 

7. Laboratory Assistant Certificate course 6 months 2+1=3 

8. Basics Bioinformatics Certificate course 6 months 2+1=3 

9. Goat 

Farming 

Short-term 

training course 

1 month 1+1=2 

10. Dairy 

Farming 

Short-term 

training course 

1 month 1+1=2 

11. Piggery 

Farming 

Short-term 

training course 

1 month 1+1=2 

12. Broiler 

Farming 

Short-term 

training course 

1 month 1+1=2 

13. Commercial Layer Farming Short-term 

training course 

1 month 1+1=2 

Faculty of Fisheries Science 

1. Fish Breeding and 

Hatchery Management 

Diploma 1 year 3+1=4 

2. Fish Processing Diploma 1 year 3+1=4 



3. Aquatic Animal Health 

Management 

Diploma 1 year 3+1=4 

4. Wetland Fisheries 

Management 

Diploma 1 year 3+1=4 

5. Aquaculture Technician Certificate course 3 months 1+1=2 

6. Fish Nutrition and 

Management 

Certificate course 3 months 1+1=2 

7. Aquatic Animal Health 

Management 

Certificate course 6 months 2+1=3 

8. Integrated Fish Farming 

System 

Certificate course 3 months 1+1=2 

9. Domestication and Captive 

Breeding of 

Indigenous Fishes 

Certificate course 3 months 1+1=2 

10. Catfish Breeding and Culture Short-term 

training course 

1 month 1+1=2 

11. Ornamental 

Fish Culture and 

Management 

Short-term 

training course 

1 month 1+1=2 

12. Fundamentals of Biotechnology & 

Bioinformatics 

Short-term 

training course 

1 month 1+1=2 

13. Fishery Extension Worker Short-term 

training course 

1 month 1+1=2 

14. Scientific Fish Farming for Self- 

Employment 

Short-term 

training course 

1 month 1+1=2 

15. Aquatic Animal Health 

Management 

Short-term 

training course 

1 month 1+1=2 

16. Collection and Identification of 

Plankton 

Short-term 

training course 

1 month 1+1=2 
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GROUP ‘A’ 

 

REGULATIONS RELATING TO RECRUITMENTS AND CONDITIONS OF SERVICE 

OF ‘TEACHERS’ APPOINTED TO THE TEACHING, RESEARCH AND EXTENSION 

SERVICES OF THE ASSAM AGRICULTURAL UNIVERSITY FRAMED UNDER 

SUBSECTION 6(P) OF SECTION 43 OF THE ASSAM AGRICULTURAL UNIVERSITY 

ACT, 1968. 

1. Title: 

These Regulations shall be called the Assam Agricultural University Teachers‟ Service regulations 

1990 (amended upto 2023). 

2. Commencement: 

(a) These Regulations shall come into force as the University by notification in the official 

Gazette appoints. 

(b) These regulations shall be applicable to all the „teachers‟ of the University including those 

transferred from the Govt. of Assam and permanently absorbed in the service of the Assam 

Agricultural University under sub-section 7(b) of section 47 of the Assam Agricultural 

University Act, 1968. 

3. Definitions: 

In these Rules, unless there is anything repugnant in the subject or context: 

(a) „Act‟ means the Assam Agricultural University Act, 1968. 

(b) „University‟ means the Assam Agricultural University established under the Act. 

(c) “Authority” means any authority vide section 9 of the Act 

(d) “Vice-Chancellor” means the Vice-Chancellor of the University 

(e) “Registrar” means the Registrar of the University 

(f) „Board‟ means the Board of Management of the University. 

(g) „In-service teacher‟ means a teacher already in the service of the University. 

(h) „Teacher‟ means a person appointed or recognized by the University for the purpose 

of imparting instructions and / or conducting and guiding research and/ or extension 

programmes and may include any other person who may be declared by the Statutes 

to be a teacher. 

(i) „Transferred employee‟ means an employee transferred from the Govt. of Assam and 

permanently absorbed in the service of the University under section 47 of the Assam 

Agricultural University Act, 1968. 

(j) „Appointing Authority‟ means the Vice Chancellor of the University. 

(k) „Selection Committee‟ means the Committee constituted under clause 9 of these 

Regulations. 

(l) „Member‟ means a teacher appointed for teaching, research and extension services of 

the University. 

(m) „Government‟ means the State Government of Assam. 

(n) „Year‟ means a calendar year. 

(o) „Service‟ means teaching, research and extension service of the University. 

(p) „Faculty‟ means the teaching, research and extension staff of a college or division of 

the University including all members of the staff in the rank of Assistant Professor 

and above.   

(q) “UGC” means the University Grants Commission 
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4. Classification of teachers: 

        (a) There shall be following cadres of teachers in the University 

         i) Professor and equivalent rank (Stage 6) 

 ii) Professor and equivalent rank (Stage 5) 

iii) Associate Professor and equivalent rank (Stage 4) 

iv) Assistant Professor and equivalent rank (Stage 3) 

v) Assistant Professor and equivalent rank (Stage 2) 

vi) Assistant Professor and equivalent rank (Stage 1) 

 

(b) Each of the classifications in sub-clause 4(a) shall form an independent cadre. Members 

of any cadre shall have no claim for appointment to a higher cadre except otherwise 

provided in these Regulations. 

(c) Any post subsequently created by the University shall be included in the corresponding 

cadre. 

(d) The classification of teachers shall be subjected to modifications in future in accordance 

with the recommendation(s) of University Grants Commission (UGC) and/or Indian 

Council of Agricultural Research (ICAR). 

 

5. Strength of cadre: 

 

The strength of each cadre of the service shall be such as may be determined by the Vice 

Chancellor from time to time, provided that any post may be kept in abeyance as and when 

considered necessary. 

 

6. Manner of recruitment: 

 Recruitment to the various cadres of posts shall be made in the following manner: 

          a) By direct recruitment in accordance with the provisions of clause 7 in the cadres of 

Professor (Stage 5), Associate Professor (Stage 4) and Assistant Professor (Stage 1) and 

post of equivalent ranks. 

          b) By promotion through Career Advancement Schemes (CAS), the teachers holding posts 

in the cadre of Assistant Professor (Stage 1, 2 and 3), Associate Professor (Stage 4) and 

Professor (Stage 5) and any other posts of equivalent ranks to the next higher cadre as the 

case may be in accordance with the Regulations framed for the purpose. 

  Provided that the Appointing Authority may for good and sufficient reasons fill up any of 

the posts in these cadres temporarily with persons from outside the University possessing at 

least the minimum requisite prescribed qualifications and experiences against such posts. 
 

              7. Direct recruitment: 

Direct recruitment shall be made by the Vice-Chancellor on the basis of the selection made by the 

Selection Committee as approved by the Board in the manner provided herein below 

subject to the condition that the appointment of Assistant Professor (Stage 1) & equivalent, 

Associate Professor (Stage 4) & equivalent and Professor (Stage 5)& equivalent shall be 
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made by the Vice-Chancellor on the recommendations of the Selection Committee 

constituted in accordance with the provisions of Clause 9. 

a)  The Vice-Chancellor shall invite applications through advertisements in at least two widely 

circulated daily News Papers published from Assam and one National Daily (in case the 

posts are in the rank of Associate Professor and above) in addition to posting the 

advertisement in the University Website, giving at least a month‟s time (from the date of 

publication of the advertisement in the Newspapers) for submissions of applications in 

prescribed form for filling up the vacant positions with such qualifications as have been 

prescribed by the Academic  

 Council. The Vice-Chancellor may, in case a vacant position is required to be filled up 

urgently reduce the period between the date of publication of the advertisement in the News 

Papers and the last date fixed for receipt for applications from the intending candidates, to 

not less than 15 (fifteen) days. 

b)  The applications received in prescribed forms in response to an advertisement shall be 

scrutinized by a committee comprising of at least 3(three) members to be constituted by the 

Vice-Chancellor depending upon the nature of the posts. The Scrutiny committee shall 

recommend to the Vice-Chancellor the names of the eligible candidates to be called for the 

interview. The Vice-Chancellor, while considering the recommendations of the Scrutiny 

Committee, shall have the powers to include the name of any candidate who may not have 

been recommended by the Scrutiny Committee provided that the candidate fulfills the 

requisite qualifications and experience prescribed for the post. The Vice-Chancellor shall 

also have the power to drop any name from the list of candidates recommended by the 

Scrutiny Committee for sufficient reasons to be recorded in writing. 

c) i. The candidates recommended by the Scrutiny Committee and as approved by the Vice-

Chancellor shall be asked to appear before a Selection Committee to be constituted by 

the Vice-Chancellor under clause 9. The intimation to the candidate to appear before the 

Selection shall be sent under certificate of posting at least 15 (fifteen) days ahead of the 

date of interview. 

ii. The candidature of a candidate in absentia may be considered by the Selection 

Committee if the candidate is residing in foreign country or if the candidate(s) is an 

employee of the Assam Agricultural University and is away from the country for higher 

studies/ medical treatment with prior permission from the University or is on official 

tour abroad, at the time of interview. 

iii. The Selection Committee shall recommend the panel of names in order of merit against 

each category of post in a discipline and submit the same in sealed cover(s) for 

consideration on the Board. 

iv. The qualification requirements direct recruitment of Assistant Professor (Stage 1), 

Associate professor (Stage 4) and Professor (Stage 5) and equivalent ranks shall be as 

follows- 

A.  Direct Recruitment to Assistant Professor (Stage 1) & Equivalent 

Assistant professor (Stage-I) & Equivalent of various disciplines of 

Agriculture/Veterinary Science/Home Science or Community Science/Fisheries 

Science/Agricultural Engineering/Horticulture/Sericulture/other allied sciences: (Pay 
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scale as per recommendation of the UGC accepted by the Government of India and 

Government of Assam and as revised from time to time): 

Essential qualification: 

 Passed Bachelor‟s Degree in Agriculture/Veterinary Science/ Home Science or Community 
Science/ Fisheries Science/ Agricultural Engineering/Horticulture/Sericulture/other allied 

sciences, as relevant to the requirement of the post.  

 

 Secured minimum 55% marks of Minimum Cumulative Grade Point Average (MCGPA) of 

3.00 in 4 point scale or 7.00 in 10 point scale at the Master‟s degree level in disciplines of 

Agriculture / Veterinary Science / Home Science or Community Science/Fisheries 

Science/Agricultural Engineering /Horticulture/Sericulture/other allied sciences, as relevant 

to the requirement of the post [discipline (s) to be specified in the advertisement], from an 

Indian University or a foreign university. 

Note: For university adopting scales other than 4 point or 10 point, the minimum CGPA 

(MCGPA) requirement shall be worked out by the formula- 

MCGPA = 3+0.667 (Scale point - 4). [Where, MCGPA = Minimum Cumulative Grade 

Point Average, Scale Point = Highest value of the scale] 

(Thus, for 4, 5, 6, 7, 8, 9 and 10 point scales the MCGPAs are 3.00, 3.67, 4.33, 5.00, 5.67, 

6.34 and 7.00, respectively when approximated at two places after decimal) 

 Qualified National Eligibility Test (NET). NET is not required for disciplines in which NET is 
not conducted. Net is waived for candidates with Ph.D. degree, provided such degree is 

obtained under course credit system in accordance with the University Grants Commission 

(Minimum Standards and Procedures for Award of Ph.D. Degree. 2009 Regulation) and the 

candidate has at least two full length publications having NAAS rating not less than 5, on the 

last date of submission of application. NET requirement is not mandatory for the discipline 

Agricultural Engineering. 

 

 Age of the candidate should not be more than 38 years on the last date of submission of 
application. 

B. Direct Recruitment to Associate Professor (Stage 4) & Equivalent 

 Associate Professor (Stage-4) & Equivalent of various disciplines of Agriculture/ 

Veterinary Science/ Home Science or Community Science/ Fisheries Science/ 

Agricultural Engineering/ Horticulture/Sericulture/other allied sciences: (Pay 

scale as per recommendation of the UGC accepted by the Government of India 

and Government of Assam and as revised from time to time):   

 

Essential qualifications: 

 

 Passed Bachelor‟s Degree in Agriculture/Veterinary Science/Home Science or 

Community Science/Fisheries Science/Agricultural 

Engineering/Horticulture/Sericulture/other allied sciences, as relevant to the 

requirement of the post.  
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 Secured minimum 55% marks or Minimum Cumulative Grade Point Average 
(MCGPA) of 3.00 in 4 point scale or 7.00 in 10 point scale at the Master‟s degree 

level in disciplines of Agriculture/Veterinary Science/Home Science or Community 

Science/Fisheries Science/Agricultural Engineering/Horticulture/Sericulture/other 

allied sciences, as relevant to the requirement of the post [discipline(s) to be 

specified in the advertisement], from an Indian university or a foreign university. 

 

Note: For universities adopting scales other than 4 point, the minimum CGPA (MCGPA) 

requirement shall be worked out by the formula- 

MCGPA= 3 + 0.667 (Scale Point -4). [Where, MCGPA= Minimum Cumulative Grade 

Point Average, Scale Point= Highest value of the scale] 

(Thus for 4, 5, 6, 7, 8, 9 and 10 Point scales the MCGPAs are 3.00, 3.67, 4.33, 5.00, 5.67, 

6.34 and 7.00, respectively when approximated at two places after decimal) 

 A Ph.D. Degree in any field (unless specified) of the concerned discipline. 

 A minimum of 8(eight) years of service experience (including the period spent on 
study leave for acquiring Ph.D. degree subject to a maximum of 3 years) in 

teaching/ research/ extension as Assistant Professor of Equivalent in a University or 

research/ extension institution. 

 The candidate must have published at least 5 (five) publications (Research/Review 
papers published in journals with NAAS rating of at least 5.0, or SCOPUS/Web of 

Science-indexed journals, or those in the UGC Care list., book, chapter of book, 

monograph) in the entire period as Assistant Professor or Equivalent. 

 A minimum score (48out of 80) as stipulated in the „Academic Performance 
Indicator‟ (API) based „performance Based Appraisal System‟ (PBAS), prescribed 

for Direct Recruitment in AAU, to be called for interview. 

C.  Direct Recruitment to Professor (Stage 5) & Equivalent 

 Professor (Stage- 5) & Equivalent of various disciplines of Agriculture/ 

Veterinary Science/ Home Science or Community Science/ Fisheries Science/ 

Agricultural Engineering/Horticulture/ Sericulture/other allied sciences: (Pay 

scale as per recommendation of the UGC accepted by the Government of 

India and Government of Assam, and as revised from time to time): 

Essential qualifications: 

 Passed Bachelor‟s Degree in Agriculture/ Veterinary Science/ Home Science or 
Community Science/ Fisheries Science/ Agricultural 

Engineering/Horticulture/Sericulture/other allied sciences, as relevant to the 

requirement of the post. For the post of Professor & Equivalent in Sericulture, the 

essential requirement is Bachelor‟s degree in either Sericulture or Agriculture. 

 Secured minimum 55% marks or Minimum Cumulative Grade point Average 
(MCGPA) of 3.00 in 4 point scale or 7.00 in 10 point scale at the Master‟s degree 

level in disciplines of Agriculture/ Veterinary Science/ Home Science or 

Community Science/Fisheries Science/ Agricultural 

Engineering/Horticulture/Sericulture/other allied sciences, as relevant to the 
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requirement of the post [discipline(s) to be specified in the advertisement], from an 

Indian University or a foreign University. 

Note: For Universities adopting scales other than 4 point or 10 point, the minimum CGPA 

(MCGPA) requirement shall be worked out by the formula- 

MCGPA= 3 + 0.667 (Scale Point -4). [Where, MCGPA= Minimum Cumulative Grade 

Point Average, Scale Point= Highest value of the scale] 

(Thus for 4, 5, 6, 7, 8, 9 and 10 Point scales the MCGPAs are 3.00, 3.67, 4.33, 5.00, 5.67, 

6.34 and 7.00, respectively when approximated at two places after decimal) 

 A Ph.D. Degree in any field (unless specified) of the concerned discipline. 

 A minimum of 10(ten) years of service experience (excluding the period spent in 

obtaining Ph.D. Degree) in teaching/ research/ extension out of which a minimum 

5(five) years as Associate Professor or Equivalent in a University or research/ 

extension institution. 

 The candidate must have published at least 10 (ten) publications (Research/Review 
papers published in journals with NAAS rating of at least 5.0, or SCOPUS/Web of 

Science-indexed journals, or those in the UGC Care list., book, chapter of book, 

monograph). 

 A minimum score (52 out of 80) as stipulated in the „Academic Performance 
Indicator‟ (API) based „performance Based Appraisal System‟ (PBAS), prescribed 

for Direct Recruitment in AAU, to be called for interview. 

8.      Career Advancement:  

Career Advancement Scheme (CAS): 

Under this scheme, a teacher may offer herself/ himself for assessment for promotion 

to the next higher post/rank based on (1) Eligibility Criteria and (2) Performance 

Criteria through a Performance Based Appraisal System (PBAS) proforma 

supported by all credentials, as per Academic Performance Indicator (API) Score 

Card guidelines as prescribed by the competent authority from time to time. 

 A. General guideline: 

1. A teacher/scientist of the University who wishes to be considered for promotion under CAS, to 

the next higher stage shall apply in the prescribed application forms only, wherein 

he/she shall have to assign self-scores in a *PBAS (Performance Based Appraisal 

System) Proforma following the guidelines for self-scoring based on **API 

(Appraisal Performance Indicators). Filled in application forms are to be 

submitted in quadruplicate for promotion to Associate Professor & equivalent 

(Stage 4) and Professor & equivalent (Stage 5 and Stage 6), and in triplicate for 

promotion to Assistant Professor & equivalent (Stage 2 and Stage 3). 

 (* Performance Based Appraisal System (PBAS) proforma is a part of the 

application form for CAS promotion, in which the candidate needs to allot scores 

for his/her own academic attainments on the API Score Card pertinent to the post to 

which promotion in sought.) 
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 (** Academic Performance Indicators (API) are the measurable indicators that are 

used to judge the academic accomplishments of a candidate. API score cards are 

sheets on which the APIs are listed under different sections and sub-sections. Each 

API is assigned a score per unit. The scores assigned to sections and sub-sections 

are the maximum limits upto which self-scoring can be done by the candidate 

against the APIs under the respective sections and sub-sections. Separate API Score 

Cards are to be used for CAS promotion to Assistant Professor (Stage 2), Assistant 

Professor (Stage 3), Associate Professor (Stage 4), Professor (Stage 5) and 

Professor (Stage 6) as prescribed by the competent authority. 

                   2. Candidates shall offer themselves for assessment for promotion, if they fulfill the 

minimum API scores specified by the University. 

                   3.Application forms should be accompanied by all supporting documents/evidences as 

may be necessary, in spiral bound form with a cover page mentioning – 1) the name 

of the post with Stage to which promotion is applied for, 2) Name of the applicant, 

3) Designation of the applicant and 4) Official address of the applicant.  

4.Candidates applying for promotion to the post of Associate Professor & equivalent 

(Stage 4) shall submit 5 (five) of his/her publications published in journals with a 

NAAS rating of at least 4.0, or SCOPUS/Web of Science-indexed journals, or those 

in the UGC Care list during the period as Assistant professor, in triplicate along 

with prescribed application form. 

5.  Candidates applying for promotion to the post of Professor & equivalent (Stage 5) 

shall submit 7 (seven) of his/her publications published in journals with a NAAS 

rating of at least 4.0, or SCOPUS/Web of Science-indexed journals, or those in the 

UGC Care list in quadruplicate along with the prescribed application form for 

evaluation by subject experts. Such publications shall have been published 

subsequent to the date on which the candidate joined as an Assistant Professor & 

equivalent (Stage 2). 

6.  Candidates applying for promotion to the post of Professor & equivalent (Stage 6) 

shall submit 5 (five) of his/her publications in journals with a NAAS rating of at 

least 6.0, or SCOPUS/Web of Science-indexed journals, or those in the UGC Care 

listin quadruplicate along with the prescribed application form for evaluation by 

subject experts. Such publications shall have been published subsequent to the date 

on which the candidate joined as a Professor & equivalent (Stage 5). 

 Besides, the candidate shall also submit Post-Doctoral Research Completion 

Certificate and a detailed report (in quadruplicate) of the completed post-doctoral 

research work, authenticate and endorsed by the Head of the University/ 

Institution where the research was conducted along with all the research papers/ 

other publications (each in quadruplicate) published from its findings. Such 

publications shall be sent to subject experts for evaluation. 

 The scores allotted by the experts for the above publications will be factored into 

the final evaluation score while finalizing the outcome of selection by the Expert 

Committee. 

7.   A teacher who fulfills the requirement for promotion as laid down and desires to apply 

shall submit application to the Registrar through proper channel latest by 30
th

 June or 

31
st
 December every year. 
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8.   If a candidate applies for promotion on completion of the minimum eligibility period 

and is successful, the date of promotion shall be from the date of fulfilment of the 

minimum period of eligibility for the respective post/rank. 

9.  Candidates who are not selected for promotion or who do not fulfill the eligibility 

criteria and/or the minimum API based score requirements as fixed by the University, 

may re-apply after a minimum period of 1(one) year.When such a candidate succeeds 

in the eventual assessment, his/her promotion shall be effective either from 1st January 

or 1st July depending on the date of eventual assessment, as detailed below: 

 If the eventual assessment is between 1st January and 30
th

June of a year, the promotion 

shall be granted from 1
st
 July of the year. 

 If the eventual assessment is between 1
st
 July and 31

st
 December of a year, the 

promotion shall be granted from 1
st
 January of next year. 

10. (a) The requirement of service experience for promotion to different stages shall 

include the period spent on study leave for acquiring Ph.D. degree subject to a 

maximum of 3 years. 

 (b) For the purpose of calculating API score, the period which has been spent by the 

teacher on study leave shall be excluded from the grading assessment. The teacher 

shall be assessed for the remaining period of duration of the assessment period and the 

same may be extrapolated for the entire period of assessment to arrive at the grading of 

the teacher. 

11. The lower post held by the incumbent that may be upgraded under the provisions of this 

Regulation shall be kept in abeyance till the incumbent vacates the higher post to 

which he was promoted under the CAS. Once the higher post held by the incumbent is 

vacated, the original lower post may be filled following the prescribed procedures of 

direct recruitment. 

12. Assessment for promotion shall be made through a Committee (Screening cum 

Evaluation Committee/ Selection Committee / Expert Committee) to be constituted by 

the Vice-Chancellor. 

         13. The incumbent teacher/ scientist must be on the roll and in active service of the 

University on the date of consideration by the Screening cum Evaluation committee/ 

Selection Committee/ Expert Committee for CAS promotion. 

B.  Eligibility and Performance Criteria: The following Eligibility and Performance Criteria 

shall be considered for promotion to next higher stage as the case may be- 

   (a)     Assistant Professor (Stage 2) and equivalent rank: 

   1.      Eligibility Criteria 

 An Assistant Professor (Stage 1) or a person holding a post of equivalent rank who 
fulfills the following eligibility criteria:  

i.An entry level Assistant Professor possessing a Ph.D. Degree in the relevant 

discipline shall be eligible for consideration of promotion to the next higher 

grade of Assistant Professor (Stage 2) after completion of 4(Four) years of 

service as Assistant Professor at Stage 1. 
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ii. An entry level Assistant Professor possessing M. Phil or Post Graduate Degree in 

professional courses approved by the relevant statutory body such as M.Sc. 

(Agri), M.V.Sc., M.Sc. (H.Sc.), M.F.Sc., MBA (Agri-business), M. Tech. etc. 

shall be eligible for consideration of promotion to the next higher grade Assistant 

Professor (Stage 2) after completion of 5(five) years of service as Assistant 

Professor at Stage 1. 

iii. The candidate must have participated in 2(two) refresher courses/ research 

methodology courses/summer institutes/ winter schools/training programmes of at 

least 2 weeks duration (this duration may be calculated by adding number of days 

spent under more than one course) conducted by a University/Institute recognized 

by UGC/ICAR/Other Govt. agencies. 

The duration of short-term training programmes (less than 2 weeks duration) 

specified and approved/sponsored by UGC/ ICAR/other councils and institutions 

under Govt. of India may also be considered.  

Online courses of the specific duration and status will also be considered for this 

purpose, if such courses are approved/sponsored by UGC/ ICAR/other councils 

and institutions under Govt. of India. However, at least one offline refresher 

course of minimum of 2 weeks duration must be attended. 

 

13. Performance Criteria: 

 The Candidate must score a minimum API score of 48 (out of 80) using PBAS 
scoring proforma to be eligible for assessment and 60 (out of 100) for promotion.  

 The candidate‟s biodata, PBAS scoring proforma and all supporting documents 
will be assessed through a screening cum evaluation process for recommending 

promotion. 

(b) Assistant Professor (Stage 3) and equivalent rank: 

           1.  Eligibility Criteria 

 An Assistant Professor (Stage 2) or a person holding a post of equivalent rank 

who fulfills the following criteria: 

i) Completed 5 (five) years of service in the rank of Assistant Professor (Stage 2) and possesses a 

Ph.D. Degree in relevant discipline. 

ii) The candidate must have participated in at least 1 (one) refresher course/ research 

methodology workshop/ summer institute/ winter institute/ training programme/ 

teaching-learning evaluation technology programme/ soft skills development 

programmes and faculty development programme of at least 2 weeks duration after 

he joined in the rank of Assistant Professor (Stage 2). The duration of short-term 

training programmes (less than 2 weeks duration) specified and approved by 

UGC/ICAR/other councils and institutions under Govt. of India may also be 

considered. Online courses of the specific duration and status will also be 

considered for this purpose if such courses are approved/sponsored by UGC/ 

ICAR/other councils and institutions under Govt. of India. 

2.  Performance Criteria: 
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The candidate must score a minimum API score of 52 (out of 80) using PBAS scoring 

proforma to be eligible for assessment, and 65 (out of 100) for promotion. 

The candidate‟s biodata, PBAS scoring proforma, and all supporting documents will be 

assessed through a screening cum evaluation process for recommending promotion. 

(c)  Associate Professor (Stage 4) and equivalent rank: 

1. Eligibility Criteria 

An Assistant Professor (Stage 3) or a person holding a post of equivalent rank who fulfills 

the following eligibility criteria: 

 Completed at least 3 (three) years of service in the rank of Assistant Professor (Stage 3) 

and possesses a Ph.D. Degree in relevant discipline. 

 The candidate must have at least 5(five) publications published in journals with a NAAS 

rating of at least 4.0, or SCOPUS/Web of Science-indexed journals, or those in the UGC 

Care listin the entire period of service as an Assistant Professor. 

 The candidate must have completed at least 1 (One) course / programme from among the 

categories of – methodology workshop, training, teaching-learning evaluation technology 

programme, soft skills development programme and faculty development programme of 

minimum 1 (one) week duration after he/she joined in the rank of Assistant Professor 

(Stage 3). 

  2. Performance Criteria: 

 The candidate must score a minimum API score of 45 (out of 65), using PBAS scoring 

proforma to be eligible to be called for interview. He/ She must score 70 (out of 100) for 

promotion. 

 The candidate‟s biodata, PBAS scoring proforma, and all supporting documents will be 

scrutinized through a screening cum verification process followed by assessment by a 

Selection Committee for recommending promotion. 

(d) Professor (Stage 5) and equivalent rank: 

       1. Eligibility Criteria: 

 An Associate Professor who has completed at least 3 (three) years of service in the 
rank of Associate Professor (Stage 4) and possesses a Ph.D. Degree in relevant 

discipline. 

 The candidate must have at least 7 (seven) publications published in journals with a 

NAAS rating of at least 4.0, or SCOPUS/Web of Science-indexed journals, or those 

in the UGC Care list during the period from the date of joining in the rank of 

Assistant Professor (Stage 2). 
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 The candidate must have completed at least 1 (one) course / programme from 
among the categories of – methodology workshop, training, teaching-learning 

evaluation technology programme, soft skills development, and faculty 

development programme of minimum 1 (one) week duration after the date of 

joining in the rank of Associate Professor (Stage 4).A training programme of a 

minimum of 5 days duration may also be considered if approved/sponsored by 

UGC/ICAR/Other Govt. agencies. 

         2. Performance Criteria: 

The candidate must score a minimum API score of 45 (out of 65), using PBAS 

scoring proforma to be eligible to be called for interview. He/she must score 70 (out 

of 100) for promotion. 

The candidate‟s biodata, PBAS scoring proforma, and all supporting documents 

will be scrutinized through a screening cum verification process followed by an 

assessment by a Selection Committee for recommending promotion.  

(e) Professor (Stage 6) and equivalent rank: 

         1. Eligibility Criteria: 

 A Professor who has completed at least 10 (ten) years of service in the rank of 

Professor (Stage 5) and possesses a Ph.D. Degree in relevant discipline shall be 

eligible for consideration of promotion to the next higher grade (Stage 6) and shall 

continue to be designated as a Professor. 

 The candidate must have at least 5 (five) publications published in reputed peer-

reviewed journals with a NAAS rating of at least 6.00 or SCOPUS/Web of Science-

indexed journals, or those in the UGC Care list since his/her date of joining in the 

rank of Professor (Stage 5). Such publications shall be provided to the subject 

experts for assessment and the scores allotted by the experts for the publications 

will be factored into the final evaluation score while finalizing the outcome of 

selection by the Expert Committee. 

 Additional credentials of the candidate are to be evidenced by- 

a) Post-Doctoral research output of high standard 

b) Awards/Honours/Recognitions/Patents and IPR on products and processes 

developed/Technology transfer achieved, and 

c) Additional research degrees like D.Sc./ Awards received by students under 

guidance as Major Advisor. 

2. Performance Criteria: 

The candidate must score a minimum of 60 (out of 80) in API score, using PBAS 

scoring proforma to be eligible for assessment by experts. He/she must score 70 (out of 100) 

for selection. 

The candidate‟s biodata, PBAS scoring proforma, and all supporting documents will be 

scrutinized and assessed through a review process by an Expert Committee for 

recommending promotion. 
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CAS promotions from lower stage to higher stage of Assistant Professor and 

equivalent shall be conducted by “Screening cum Evaluation Committee” adhering to the 

Eligibility criteria and Performance criteria laid out as API score in PBAS proforma of the 

candidate‟s application form. The Screening cum Evaluation Committee shall be constituted 

by the Vice-Chancellor. 

The applications for promotion to Associate Professor (Stage 4), Professor (Stage 5) 

and Professor (Stage 6) shall be scrutinized by a “Screening Committee” constituted by the 

Vice Chancellor. The Committee shall adhere to the Eligibility criteria and Performance 

criteria laid down for the purpose as API score in PBAs proforma of the candidate‟s 

application form. The candidates successful in the screening process shall be called for 

appearing before the “Selection Committee” for interview. The Selection Committee for 

direct recruitment to the post of Associate Professor (Stage 4) and Professor (Stage 5) shall 

hold good for CAS promotion to these cadres. 

The application for promotion to Professor (Stage 6) shall be scrutinized and assessed by 

an Expert Committee constituted by the Vice-Chancellor. The Committee shall review the 

applicant‟s biodata and credentials supported by relevant documentary evidences. The Committee 

shall adhere to the Eligibility criteria and Performance criteria, with special reference to the 

Additional Credentials and Peer Recognition, laid out as API score in PBAS proforma of the 

candidate‟s application form. 

Only a maximum of 10 (Ten) per cent of the post of Professor in the University shall be in 

the rank of Professor (Stage 6) with a higher AGP of Rs. 12,000 (or as revised by UGC from time 

to time). 

9(A). Constitution of Selection Committee: 

(a) The Selection Committee for direct recruitment/CAS promotion to the post of Professor 

(Stage 5) and Associate Professor (Stage 4) and equivalent ranks shall be constituted by 

the Vice-Chancellor and shall comprise of the following members: 

         (i) The Vice-Chancellor     -     Chairman. 

        (ii) One Expert Member to be nominated by ICAR. 

(iii) One Expert Member from outside the University to be nominated by the Vice-Chancellor 

to review the work of the applicants and act as a member of the selection committee. 

(iv) Dean of the concerned Faculty/ D.R. of the concerned Directorate/ D.E.E., as the case 

may be.  

(v) Head of the concerned Department [if he/she is in the rank of Professor (Stage 5) and above]. 

  Presence of four members in the meeting including the Chairman and the outside expert 

[mentioned at (iii) above] shall constitute the quorum. 

(b) The Selection Committee for direct recruitment to the post of Assistant Professor (Stage 1) 

and equivalent rank shall be constituted by the Vice-Chancellor and shall comprise of the 

following members: 

         (i) The Vice-Chancellor     -     Chairman. 

        (ii) One Expert Member to be nominated by ICAR. 

 (iii)One Expert Member from outside the University to be nominated by the Vice-Chancellor. 
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(iv) Dean of the concerned Faculty/ D.R. of the concerned Directorate/ D.E.E., as the case   

may be.  

        (v) Head of the concerned Department. 

The presence of four members in the meeting including the outside expert [mentioned at (iii) 

above] shall constitute the quorum. 

(C)  The Selection Committee for the post of Head of the Department shall be constituted by the 

Vice-Chancellor and shall comprise of the following members: 

(i) The Vice-Chancellor     -     Chairman. 

(ii) One Expert Member to be nominated by ICAR. 

       (iii)One Expert Member from outside the University to be nominated by the Vice-   

Chancellor. 

        (iv) Dean of the concerned Faculty. 

 The presence of four members in the meeting including the outside expert [mentioned at (iii) 

above] shall constitute the   quorum. 

 

   The Head of the Department shall be appointed for a period of 5 years for which an 

advertisement shall be made within the University and teachers in the rank of Professor will be 

eligible to apply for headship. In case where there is no Professor in a Department, the Senior-

most Associate Professor shall be given the responsibility as the in-charge HoD. 

 

C1.9 (B) Procedure for Selection: 

 

  A) Direct Recruitment: The process of selection for the post in the rank of Professor (Stage 5), 

Associate Professor (Stage 4) and Assistant Professor (Stage 1) shall involve inviting 

applications in the prescribed format. The applications shall be screened by a Screening 

Committee constituted by the Vice-Chancellor. The screened-out applications shall be placed 

before a selection committee constituted for the purpose and the eligible candidates will be 

interviewed by the Committee. 

 

B) Career Advancement Scheme (CAS): 

 

i)  The process of selection for the post of Professor (Stage 6) and equivalent rank shall involve 

scrutinizing and assessing the applications submitted in the prescribed format by an Expert 

Committee constituted by the Vice-Chancellor. 

 

ii)  The process of selection for the posts of Professor (Stage 5) and Associate Professor (Stage 4) 

and equivalent ranks shall involve screening of applications in the prescribed format by a 

Screening committee constituted by the Vice-Chancellor. The screened-out applications shall be 

placed before the Selection Committee (clause 9a) and the eligible candidates will be interviewed 

by the Selection Committee constituted for the purpose. 

 

iii)  The process of selection for the posts of Assistant Professor (Stage 2 & 3) and equivalent ranks 

shall involve screening and evaluation of applications obtained in the prescribed format by a 

Screening cum Evaluation Committee constituted by the Vice-Chancellor. 

 

Guideline(Detailed guidelines are provided under Clause 8). 
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10. Academic qualifications: 

The minimum requisite academic qualifications and experience for a post shall be prescribed by 

the Academic Council from time to time. 

11. Period of validity of panel of selected candidates: 

The period of validity of a panel of candidates selected against a post by the Selection Committee 

shall be for one year from the date of approval of the panel by the Board of Management or 

the Vice Chancellor, as the case may be, and such period of validity may be further extended 

for a period not exceeding six months by the Appointing Authority under exceptional 

circumstances to be recorded in writing. 

12. Age: 

 (a) A person who has not attained the age of 18 (eighteen) years on the last date fixed for 

receipt of applications shall not be considered for appointment. 

(b) A teacher of the University shall retire from service on attaining the age of 60 (sixty) 

years unless he/she is promoted to the rank of Professor (Stage 5) before attaining 60 years 

of age. 

(c) The age of superannuation of teachers in the rank of Professor (Stage 5 and Stage 6) shall 

be 65 (sixty-five) years. 

 (d) Nothing in the above clauses (a and b) shall apply to a person appointed for a specific 

period under a contract and provided further that the Vice-Chancellor may re-employ any 

teacher who has demonstrated outstanding merit and who is certified to be medically fit, up 

to a maximum period of 2(two) years in the interest of the University after his/her retirement 

from regular service. 

 

13. Physical fitness: 

(a)  A candidate at the time of initial appointment to any post of the University: 

(i) Must be of sound health mentally and physically and must be free from organic defects or 

bodily infirmity that may hamper the efficient performance of his duties. 

(ii) Shall be required to undergo, before joining the post, a medical examination by the 

University Medical Officer or a Medical Board constituted by the University as may be 

determined by the Appointing Authority. 

14. Disqualifications for appointment: 

(a)  No person shall be eligible for appointment to any post of the University if he is not a 

citizen of India. 

(b) No person shall be appointed unless he possesses good conduct as certified by the Head of 

the Institution last attended or previous employer. 

(c) No person shall be appointed to a post in the rank of Assistant Professor and below unless 

he is a permanent resident of Assam as certified by the competent authority. 
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15. Joining time: 

A person shall join in the post to which he is appointed within 30 (thirty) days from the 

date of issue of the order of appointment, failing which the appointment shall be cancelled, 

unless the appointing authority approves extension of this period for a specific duration not 

exceeding 3 (three) months.  

16. Probation: 

(a) A person appointed through direct recruitment shall be on probation for a period of one 

year except for the tenure post (s). 

(b) The Appointing Authority may extend the period of probation by a further period of not 

exceeding one yearin case of unsatisfactory performance, misconduct or any act of 

indiscipline during the period of probation. 

(c) On satisfactory/successful completion of the probationary period the incumbent shall be 

confirmed in the University service subject to provisions of the clause 17 (seventeen) 

mentioned thereafter. 

(d)  A probationer shall be liable to be discharged from service or to be reverted to the post 

of the University held substantively or held in officiating capacity immediately before 

his appointment to the post, if - 

i. His service is not found satisfactory during his period of probation and / or, 

ii. Any information about his nationality, age, health, character, and antecedents are 

received subsequently which make him ineligible for the post being held under 

the provisions of these Regulations, and / or,  

iii. He fails to comply with any of the provisions of these Regulations. 

 

(e) In the event of discharging or termination of service of a probationer under the sub 

clause (d) above, the appointing authority will record the exact cause of termination in 

the termination letter issued. In such cases, the teacher will be given at least one 

month‟s notice prior to the actual date of termination of his/her service. 

 

17. Confirmation: 

After a probationer completes his/her period of probation to the satisfaction of the 

Appointing Authority, he/she shall be declared to have successfully completed the 

probation by the Appointing Authority and shall be confirmed in the University services, if 

he/she is considered by the Appointing Authority to be otherwise fit for confirmation. 

18. Seniority: 

(a) Inter-se-seniority of employees, of each category of posts in each Department/ Cadre 

recruited directly under the same panel, unless any of them being reduced to a lower 

rank as a measure of punishment, be determined, according to the order of merit as 

recommended by the Selection Committee provided that when the persons are not 

recruited under the same panel, seniority shall be determined according to the date(s) 

of joining in the post and/or date of birth, in order of preference. 



30 
 

(b) For the purpose of determining seniority among the teachers appointed simultaneously 

through the same selection event, the date of joining will be considered the same for 

those who join within the stipulated time limit as per the appointment order issued. 

 

19.  Contract Service: 

The terms and conditions of appointment made on a contract basis shall be decided by the 

Board of Management of the University depending upon the nature of such contract. 

 

20.  Service Record: 

Service records shall be maintained as per the rules and the procedures of the Govt. of 

Assam. 

 

21. Gradation List:  

(a) Every2 (two) years, a provisional gradation list shall be prepared showing the names of all 

members of the service in order of seniority in respect of each cadre and Faculty and shall 

be published for information of the members of services and for furnishing objections, if 

any, to the appointing authority within one month from the date of publication. After the 

expiry of the said one month, the Appointing Authority shall consider the objections 

received from the members and a final gradation list be published for information of the 

concerned members. 

(b) A list showing the overall seniority based on the date(s) of the first regular appointment of 

the „teachers‟ in the University shall also be prepared and published. 

 

22. General Provision: Leave, Discipline and pension. 

(a) Leave: In matters of leave, the provisions of Assam Agricultural University Leave Rules, 

1983 (as amended from time to time) shall be applicable. 

(b) Discipline: Provisions of Assam Civil Services (Discipline and Appeal Rules), 1964 (as 

amended up to date) shall be applicable, mutatis mutandis, in matters of 

Discipline and Appeal till the University adopts its own Discipline & Appeal 

Rules.  

(c) Pension: A teacher who opts for or has opted for the pension cum-Family pension and 

Gratuity Scheme shall be entitled to draw such benefits as are admissible to the 

State Government servants, on the basis of the salary drawn on the date of his 

attaining the age of superannuation as prescribed by the University under clause 

12(b). 

 23. Contributory Provident Fund-cum-Gratuity: 

In matters of contributory Provident Fund-cum-Gratuity, the Assam Agricultural University 

Contributory Provident Fund-cum-Gratuity Scheme Rules shall be applicable. 

24. Retirement benefits: 
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A „Teacher‟ of the University including the one transferred from the Govt. of Assam and 

permanently absorbed in the service of the University under section 47 of the Act shall be 

entitled to such retirement benefits on attaining the age of superannuation as prescribed 

against clause 12(b) as admissible under the Rules of the relevant scheme opted for (CPF 

cum- Gratuity scheme or Pension cum-Family Pension and Gratuity scheme, as the 

casemay be) but such retirement benefits shall be given on the basis of salary drawn on the 

date of attaining the age of superannuation prescribed under clause 12(b and c). 

 

25. Power of the Board to dispense with or relax any rules: 

Where the Board of Management of the University is satisfied that the operation of any of 

these Regulations have caused hardship to any individual, it may order that the 

requirements of these Regulations be dispensed with or relaxed to such an extent and 

subject to such condition as it may consider necessary for dealing with the case, in a just 

and equitable manner. 

 

26. Interpretation: 

If any difficulty arises relating to interpretation of these Regulations, it shall be referred to 

the Board of Management whose decisions thereon shall be final. 

 

27. Repeal: 

(a) All other rules and orders on the subjects covered by these Regulations and those in 

force before the commencement of these Regulations are hereby repealed. 

(b) Notwithstanding such repeal, any appointment made, order issued, action deemed to 

have been made, issued, taken or done under the corresponding provisions of these 

Regulations shall remain valid. 

 

 

28. Validation of past action: 

All orders or actions taken prior to the commencement of these Regulations in respect of 

matters for which there was no specific provision in the rules repealed under Clause 27 shall 

be deemed to have been valid. 

 

 

--------------------------- 
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Annexure: AC (III) 

List of courses for SMS/Farm Manager/ Graduates of any branch of Agriculture Science:  

 

Sl. 

No. 

Title of the programme 
Course 

duration 
Credit Hours 

1 
Scientific practices in natural farming

 for sustainable agriculture 

14 days 3 (2+1) 

2 
Integrated Nutrient management in field crops 

with nano urea incorporation 

14 days 3 (2+1) 

3 
Organic agriculture in NEH Region: A viable 

commercial venture 

14 days 3 (2+1) 

4 
Climate resilient resource

 conservation technologies for hill 

ecosystems 

14 days 3 (2+1) 

5 Entrepreneurship in North East agriculture: 

Scopes and opportunities 
14 days 

3 (2+1) 

6 
Scientific livestock practices for

 livelihood development 

14 days 3 (2+1) 

7 
Advanced techniques of aquaculture and post- 

harvest Fisheries 

14 days 3 (2+1) 

8 
Farm mechanization for enhancing work 

efficiency and reducing drudgery 

14 days 3 (2+1) 

9 
Scientific seed production techniques and role 

of FPOs for its sustainability 

14 days 3 (2+1) 

10 Research methodologies for scientific analysis : 

Basics to advances 
14 days 

3 (2+1) 

11 
Diversified Integrated Farming Systems,

 its economic and environmental 

impacts 

14 days 3 (2+1) 
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12 Developing writing skills in scientific 

publications 

14 days 3 (2+1) 

13 
Developing Scientific project proposal 14 days 

3 (2+1) 

14 Maintaining a sustainable jhum farming system 14 days 3 (2+1) 
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Annexure: AC (IV) 

Assistance to the economically and socially challenged 

students of AAU 
 

 

Criteria of Income & Assets: 

Persons who are not covered under the scheme of reservation for SCs, STs and 

OBCs and whose family has gross annual income below Rs.6.00 lakh (Rupees Six lakh 

only) are to be identified as EWSs for benefit of reservation. Income shall also include 

income from all sources i.e., salary, agriculture, business, profession, etc. for the financial 

year prior to the year of application. 

 Also, persons whose family owns or possesses any of the following assets shall be 

excluded from being identified as EWS, irrespective of the family income: - 

i. 15 Bigha of agricultural Land and above in rural area. 

ii. 1 Bigha of residential land and above in rural area. 

iii. 1.5 Katha of land in notified Municipal Corporation/Municipal Board/Town 

Committee Area. 

iv. House of built-up area more than 1000 Sq. ft. and above in notified Municipal 

Corporation/Municipal Board/Town Committee Area. 

The property held by a “Family” in different locations of different places/cities would 

be clubbed while applying the land or property holding test to determine EWS status. 

 

Definition of Family: 

 The term “Family” for this purpose will include the person who seeks benefit of 

reservation, his/her parents and siblings below the age of 18 years as also his/her spouse 

and children below the age of 18 years. 

 Later the Government of Assam vide notification at 4 above raised the limit of 

income to Rs. 8.00 lakhs in place of Rs. 6.00 lakhs. 
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 As such, the committee members are of the opinion that instead of creating a new 

category, it is better to stick to the provisions of the Government of Assam with the above 

criteria. Besides, the committee found that the Government of Assam provided for an 

undertaking for future detection of fraud. Bringing in similarity to the undertaking by 

Government of Assam, the committee suggests that an undertaking as under be also 

obtained from the beneficiaries.  

 

Undertaking to be submitted by the applicants: 

 

 “The benefit is provisional and is subject to the Income and assetcertificate being 

verified through the proper channels and if the verificationreveals that the claim to belong 

to EWS is fake/false the benefits will beterminated forthwith without assigning any further 

reasons and withoutprejudice to such further action as may be taken under the provisions 

of theIndian Penal Code for production offake/false certificate." 

 

Quantum of assistance: 

 

The members discussed about the quantum of assistance to be provided to the students 

under the EWS category and recommended as under: 

1. The quantum of assistance shall be limited to 20 students all over the University 

covering all Faculties and Colleges. 

2. The tuition fees from 10 (ten) numbers of students based on merit shall be reimbursed. 

3. Another 10 (ten) numbers of students shall be awarded a stipend of Rs. 1500 per month 

based on merit. 

4. Preference for scholarship shall precede preference for waiver of tuition fee i.e. the first 

10 (ten) students in the merit list shall be awarded the scholarship and the rest 10 (ten) 

students in the merit list shall be awarded waiver of tuition fee. 

5. Such students must maintain minimum OGPA of 6.50 in 10.00 scale. 

6. Such students must not be found in violation of any academic rules and regulations of 

the University and in the event of being awarded Conduct Probation/ Academic 

Probation shall forfeit the stipend. 

 

 


